
For more information visit  www.designerlife.com.au  or call  (07) 3333 2055

Email your interest to info@designerlife.com.au and our team will be in touch!

What is the Designer Life  

 Employer Partners’ Program?

Join our Employer Partners’ Program, and you will work 
with a dedicated account manager who will work with 
you to:
•	 Learn about your recruitment and workforce needs. 

•	 Provide a comprehensive pre-screening and vetting 
service.

•	 Help to tailor recruitment strategies that work best for 
your business or industry. 

•	 Provide advice on Designer Life products and services 
to meet your needs in:
	{ Pre-employment training 
	{ Work trials and work observation activities 
	{ Seasonal high-worker demand strategies 

•	 Targeted micro-credential training and industry skill 
sets to ensure job seekers possess qualifications and 
training suitable 
for business today; 
we deliver a wide 
range of vocational 
qualifications, as 
specified by our 
employer partners.

Offering a range of training options

We are a Registered Training Organisation (RTO) with 
bespoke pre-employment training options. Designer 
Life is committed to meeting the needs of both job 
seekers and employers in a demand-led economy. We 
achieve this by ensuring job seekers have effective pre-
employment training, sector-specific certificates, entry 
level qualifications and digital skills.  

Our RTO has a range of qualifications available, ranging 
from Certificate I to Certificate III level including Business 
and Entrepreneurship, Retail, Hospitality, Individual 
Support and Community Care, Career Development, 
Cleaning and Foundation Skills. 

In addition to this, Designer Life continues to provide 
bespoke micro-credential value-added skill sets in:

•	 Food Hygiene

•	 Barista

•	 Customer Service Skills

•	 Business and 
Entrepreneurship

•	 Individual Support

•	 RSA

•	 RSG

EMPLOYER
POST PLACEMENT SUPPORT

PARTNER WITH US

Designer Life seeks to work closely with businesses and industry 
associations to help fill vacancies and to provide customised recruitment 
services specific to your needs. 

At Designer Life, we ensure that our job seekers are right for your roles 
through a comprehensive screening and vetting program.

We want you to be able to hire employees with the right skills when you 
need them, so we partner with industries and employers to:
•	 Minimise skill and labour shortages
•	 Maximise job and career opportunities

Find out how we 
can tailor training 
for our job seekers 

to suit you

CONTACT US  
TO FIND OUT MORE



P: (07) 3333 2055
E: info@designerlife.com.au
www.designerlife.com.au  

Are you experiencing worker shortages? 

Working in partnership with us can be an invaluable 
way of promoting your business across the 
community. It can also encourage potential employees 
to want to work for you. If you are experiencing 
worker shortages we have job seekers who can often 
start immediately. 

Incentives for hiring and retaining 

eligible individuals

Wage subsidies may be available to businesses that 
hire eligible job seekers into ongoing jobs. Wage 
subsidies can be up to a maximum of $10,000. There 
are conditions, so it’s important that you speak with 
our Business Development team.

If you fill an ongoing position with us, we can offer 
you a wage subsidy to help with some of the initial 
costs of hiring new employees to help ensure their 
employment success.

Other forms of assistance may also be a good 
fit, and we have additional services we can offer, 
including nationally recognised accredited training 
for workers, or developing a pre-employment 
training program. 

The best place to start is to contact our expert team,  
who can suggest the best option to suit you and 
your new employee.

Work Placement options

Offering one of our highly trained job seekers a 
work placement not only provides them invaluable 
experience but can also provide you with an 
opportunity to have an effective trial period, and you 
will have a full knowledge of just how valuable job 
seekers can be to your business. 

We have various options, from undertaking 
Observational Work Experience to Paid Work Trials. 
In addition, by offering one of our job seekers a 
work placement, you will also offer a service to 
the community. 

We can work with you to use these real-life examples 
to show the benefits of partnerships working locally 
and internally. 

For more information on Post Placement 
Support and how it can help your business, 
contact our Business Development team on

Want to learn 
more about  

wage subsidies?

OUR BUSINESS 
DEVELOPMENT TEAM  

CAN HELP


